Outline for Initial Supervision Sessions (Role Induction)
(Based on Borders L.D. & Brown L.L. (2005) The new handbook of counseling supervision. Pp. 18-28.) 
I. About Me

1. Experience
2. Supervision Model and Style
II. About You

1. School/Experience
2. Theoretical Position (if any)/Learning Style
III. Procedural Tasks 
1. Review Board Requirements

2. There will be assignments

3. Schedule of Meeting Times

i. Individual/Group

4. Show Up – Physically and Mentally
5. Contact Info (Regular/Emergency)
6. Legal Responsible for Supervisee’s (Your) Action

i. Expected to be Contacted Immediately 

1. Suicidal Thoughts/Behavior

2. Homicidal Thoughts/Behaviors

3. Child Abuse/Vulnerable Adults

4. Concerns of Psychosis

5. Clients who are combative/angry/threatening 

6. Inner Voice Warning/Spidey Sense
7. CALL/TEXT

7. Ethics – 1st Item in Supervision Notebook!

i. Process of Ethical Decision Making 
ii. Boundaries (as a supervisee/as a clinician)

iii. Telehealth

8. Case Presentations (Required)

i. 2X per month – Options for Presenting
ii. Informed Consent/Release of Information

9. Audio/Video Presentations (Required)
i. 1X per month

ii. Informed Consent/Release of Information

10. Evaluation Process 
i. Supervisee Evaluation

ii. Supervisor Evaluation

iii. Supervision Bridging  
11. Necessary Paperwork

i. Contract/Logs

IV. The Working Alliance - Relationship Tasks
1. Feedback
2. Diversity Issues (Gender, Race, Background, Spiritual)

3. Impact of Religion/Spirituality on Supervision

i. Part of Supervision?

4. Supervision vs Therapy

5. Are We a Good Fit?
V. Learning Goals 

1. Agreed Upon Initial Goals

i. Supervisee/Supervisor

1. Relevant, Realistic, & Attainable 

2. Review Once a Quarter

Supervisee Signature ______________________________________________________
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